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EMPLOYMENT AND LABOUR LAWYERS

WHAT’S NEW AT IFW

IFW launches its new
monthly newsletter! Contact

ubillar@israelfoulon.com to

get your colleagues on the

mailing list!

Partner Carita Wong co-
chairs LSO’s 2024 ESA
Primer:
https://store.lso.ca/the-
employment-standards-act-
a-primer-2024

Partner Krista Kais-Prial
spoke to Canadian HR
Reporter about how to avoid
making your termination
meeting go viral.

WHAT’S NEW IN THE LAW

Canada Labour Code Changes effective February 1, 2024

Previously, the Canada Labour Code (“CLC”) provided employees with three
months of service or more with only two weeks of notice upon termination,
regardless of the employee’s years of service. Effective February 1, 2024, the
CLC is amended such that federally regulated employees are now entitled to
notice upon termination that is more in line with the provinces’ minimum
standards:

At least 3 months of continues service — 2 weeks
At least 3 years — 3 weeks
At least 4 years — 4 weeks
At least 5 years — 5 weeks
At least 6 years — 6 weeks
At least 7 years — 7 weeks
At least 8 years— 8 weeks

These amendments do not apply to group terminations (when employment is
terminated for 50 or more employees in a single industrial establishment in a
period of four weeks) or to employees who are dismissed for just cause.

These amendments do not displace the requirement to pay severance pay,
which remains unaltered (the greater of two days wages per each full year of
service, or five days wages, for employees with 12 months of consecutive
employment).

Under the amendments, employers must also provide a statement of benefits
to employes as soon as possible, but by no later than two weeks before the
date of termination, upon termination of employment. The written statement
must outline vacation benefits, wages, severance pay, and any other benefits
and pay.

Q: How does this affect me?
A: If you're a provincially regulated employer, this does not affect you at all.
If you are a federally regulated employer, these new standards apply to you.
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DID YOU KNOW ?

If you are a small workplace with 6-19
employees, you may be eligible for
reimbursement for your Health and
Safety Representative’s basic training
course. Training must be completed by
March 31, 2024. For more information
and to apply:
https://www.ontario.ca/page/health-

We recommend that you have your contracts, policies and procedures
reviewed by us to ensure compliance.

“Federally regulated employees are now
entitled to notice upon termination that is more
in line with the provinces’ minimum standards”

IFW’S BREAKFAST WEBINAR - SAVE THE DATE

Our always-popular annual breakfast seminar is back on May 2, 2024 from
8:30 am to 10 am. Please respond to Urmeela Billar at
ubillar@israelfoulon.com to let us know your preference for an in-person or
Zoom session.

LET’S TALK

Israel Foulon Wong LLP is one of Canada’s leading employment and
labour law firms. The firm’s partners, Peter Israel, Chris Foulon, Carita
Wong, Alex Van Kralingen, Krista Kais-Prial, Behzad Hassibi,
Katherine Chau, Mark Repath and their associates, Vibhu Gairola and
Domenica Moran, have well over 125 years of experience in assisting

and-safety-representatives

clients with employment and labour law issues.

CONTACT US

65 St. Clair Avenue East, Suite 200
Toronto, ON M4T 2Y8

p. 416-640-1550

f. 416-640-1555
inquiries@israelfoulon.com
www.israelfoulon.com
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